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SUBPART A— ABMINISTEATIOM AMD GEMERAL PROVISIONS 

Sec. 890. lOX Definitions; time computeMoM * 

(a) In this part: 

(1) Terms defined by section 2 of the Federal Ihployees Health 
Benefits Act of 19^9 have the meanings there set forth. 

(2) Cancellation means the act of filing a health benefits regis- 
tration form terminating enrollment in a health benefits plan and 
electing not to be enrolled for the future by an enrolled eniployee or 
annuitant who is eligible to continue enrollment. 

(3) Change of enrollment means the registration of an enrolled 
employee or annuitant to be enrolled for another plan or option, or 
for a different type of coverage (self alone or self and family), from 
that for which then enrolled. /It does not include changes in amount 
of Government contribution for female employees enrolled for self and 
family xvhich are caused by the gain or loss of a nondependent husband^T" 

(i;) Eligible means eligible under the law and this part to be 
enrolled. 

Employdng office means the office of an agency to which juris- 
diction and responsibility for health benefits actions for the employee 
concerned have been delegated. For enrolled annuitants who are not also 
eligible employees, the office which has authoi-ity to approve payment 
of annuity or workmen's compensation for ttie annuitant concerned is the 

employing office. 
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ajnid.'fcy means an ami'ul.'fcy which begins bo accrue nob 
later than 1 month after the date enrollment under a health benefits 
plan would cease for an employee or member of family if he were not 
entitled to continue enrollment as an annuitant. Motx-iith.standing the 
foregoing^ an annxiity which commences on the birth, of the posthumous 
child of an eraployee or, an3iuitant is an immediate annu3.ty. 

means a level of benefits. It does not include distinc- 
tions as to the members of the family covered. 

PQ^lod , means the bixveekly pay period established pursuant 
to the Federal Employees Pay Act of 19lS} as amended^ for the enployees 
to vSiom that act appliesj the regular pay period for emplo^/wes not 
covered by that act| and the period for which a single installment of 
annuity is customarily paid for annuitants. 

( 9 ) Regi means to file with the employing office a properly 
completed health benefits registration foiwi, either electing to be en- 
rolled iri a health benefits plan or electing not to be enz-olled. Register 
to be enrolled means to register an election to be em-olled. Enrolled 

means to be enrolled in a health benefits plan approved by the Commission 
under this part. 

(10) Regular tour of duty means a X'Xork schedule j, prescribed in 
advance to continue indefinitely or for at least 6 months^ of a certain 
number of hours or other time xinits in a day^ week^ biX'reekly pay period^ 
month^ or year. 
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(b) Whenever, in this part, a period of time is stated as a number 
of days or a number of days from an event, the period is compvited in 
calendar days, excluding the day of the event. Whenever, in this part, 
a period of time is defined by beginning and ending dates, the period 
includes the beginning and ending dates. 

Sec. 890.102 Coverag e . 

(a) Each employee, other than those excluded by paragraph Cc) of 
this section, is eligible to be enrolled in a health benefits plan at 
the time and under the conditions prescribed in this part. 

(b) An employee who serves in cooperation with non-Federal agencies 
and is paid in whole or in part from non-Federal funds may register to 
be enrolled within the period prescribed by the Cojnmiasion for the group 
of which the employee is a member following approval by the Commission 
of arrangements providing that (1) the required withholdings and con- 
tributions will be made from Federally-controlled funds and timely 
deposited into the Employees Health Benefits Fund, or (2) the cooperating 
non-Federal agency will, by written agreement t'jith the Federal agency, 
make the required withholdings and contributions from non-Federal funds 
and transmit them for timely deposit into the Employees Health Benefits 
Fund. 

(c) The following employees are not eligible; 

(1) An employee serving under an appointment limited to 1 year or 


less, except an acting postmaster. 
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(2) An employee whose employment is of uncertain or purely temporary 
duration, or who is employed for brief periods at intervals, and an em- 
ployee xdio is expected to work less than 6 months in each year, except an 
employee having a career- conditional or career appointment ^ or appointed 
under Schedule B of Part 213 of this chapter, who is employed under a 
cooperative work-study program of at least 1 year’s duration which re- 
quires the employee to be in pay status during not less than one-third 

of the total time required for completion of the program* 

(3) [An employee in the postal field service serving in a post of- 
fice under a temporary appointment pending establishment of a register, 

(U)] An intermittent employee — a non-full-time employee without 
a prearranged regular tour of duty, 

[(5)] (U) An employee whose salary, pay? or compensation on an 

annual basis is $350 a year or less, 

[($)] (5) A beneficiary or patient employee in a Government hospital 

or home, 

[(7)1 (6) An employee paid on a contract or fee basis, 

[(8)1 OO An employee paid on a piecework basis, except one x^hose 
work schedule provides for full-time service or part-time service with 
a regular tour of duty. 

(d) The Commission makes the final determination of the applicability 
of this section to a specific employee or group of employees. 

Sec. 890,103 Employee appeals . 

(a) An employee or annuitant may appeal a refusal of an employing 
office to permit him to register to enroll, or to change enrollment. The 
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appeal shall be made in writing, within 30 days of the refusal, to the 
Bureau of Retirement and Insurance, United States Civil Service Com- 
mission, Washington, D. C. 20415. 

(b) An employee or annuitant may appeal a refusal of the Bureau of 
Retirement and Insurance to permit him to register to enroll, or to 
change enrollment. The appeal shall be made in writing, within 90 days 
of the refusal, to the Board of Appeals and Review, United States Civil 
Service Commission, Washington, D. C, 20415. 

(c) /The employing office may make, and the Commission may order, 
prospective correction of administrative errors as to enrollment at any 
t ime . / 

(1) The employing office may make prospective correction of admin - 
is trative errors as to enrollment at any time, 

(2) Th e Bureau of Retirement and Insurance may order correction of 
an error, mistake, or omission upon a showing satisfactory to the Bureau 
that it would be against equity and good conscience not to do so. 

(3) The Bureau of Retirement and Insurance may order the termination 
of an employee’s or annuitant’s enrollment in a group-practice plan and 
permit his enrollment in another plan upon a showing satisfactory to 

the Bureau that the furnishing of adequate medical care is jeopardized 
b y a seriously impaired relationship betxjaen patient and the plan" a medi - 
cal staff. 
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(4) Any limit on benefits provided. by a plan to persons confined 
in a hospital or institution on the effective data of enrollment ab.all 
not apply to paraons enrolling; in the plan nurauant to an order of th_g 
Bureau under paragraph (3) o£ thia gubaection. 

(d) The Gommisaion does not adjudicate individual claims for payment 
or service under health benefits plans, nor does it arbitrate or attempt 
to compromise disputes between an employee or annuitant and his carrier 
as to claims for payment or service. 

Sec, 890.104 Legal actions . An action to compel enrollment of an 
employee or annuitant not excluded by section 890.102Cc) should be 
brought against the employing office. An action to recover on a clai.m 
for health benefits should be brought against the carrier of the health 
benefits plan. An action to review the legality of the Commission’s 
regulations or a decision made by the Commission should be brought against 
the United States Civil Service Goimmissioners , Washington, D. C. 20415, 
SUBPART B— -HEALTO BENEFITS PLANS 
Sec. 890.201 Minimum standards for health benefits plans . 

(a) To be qualified to be approved by the Commission, a health 
benefits plan shall; 

(1) Comply with the Federal Employees Health Benefits Act of 1959 
and this part, as amended from time to time. 

(2) Accept the enrollment, in accordance with this part, and without 
regard to age, race, sex, health status, or hazardous nature of employ- 
ment, of each eligible employee and annuitant except that a plan which is 
sponsored or underwritten by an employee organization may not accept the 
enrollment of a person who is not a member of the organization, but it may 




(3) Provide health benefits for [coverage of] each enrolled employee 
and anniiitant and covered member of their families wherever they may be. 


(U) Provide for conversion to a contract for health benefits regu- 
larly offered by the carrier, or an appropriate affiliate, for group 
conversion purposes, which shall be guaranteed renewable, subject to such 
amendments as apply to all contracts of this class, except that it may 
be canceled for fraud, over-insurance, or nonpayment of periodic charges. 
A carrier shall permit conversion within the time allowed by the tem- 
porary extensions of coverage provided under section 890.U01 for each 
employee, annuitant, and member of family entitled to convert. When 
an employing office gives an employee written notice of his privilege of 
conversion, the carrier shall permit conversion at any time before (i) 

15 days after the date of notice or (ii) 75 days after his enrollment is 


I 

I 
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terminated, xd-sichever is earlier. VJhen the Comjnission requests an ex- 
tension of time for conversion because of delayed determination of ineli- 
gibility for iircuediate annxiity, the carrier shall perrait conversion until 
the date specified by the Coirmission in its request for extension. On 
conversion, the contract becomes effective as of the day folloxdLng the . 
last day of the t^i/po3ra^y extension, and the employee, annuitant, or 
member of the family, as the case may be, shall pay the entire cost thereof 
directly to ’the carrier. The nongro-up contract may not deny or delay an 
obstetrical or other benefit covered by the contract for a person convert- 
ing from a plsm approved xmder this part, except to the extent that benefits 
are continued •under the health benefits plan from xjhich he converts. 

( 5 ) Provide tliat each eaxiployee and anaxoitant xvho enx'olls in the plan 

receive jj. brochxxre, in a form to be approved by the Commission, s'ummaris- 
ing the conditions of the plan, including, but not limiited to, those con- 
cerning benefits, claims, and pajmient of claims, an^ an identification 
card or cards or other evidence of his em’ollment. 

(6) Provide a standard rate structxxre xorhich contains, for each option. 


one standard individual rate, and one standard family rate, xjithout geo- 
grapliical or other variations. 

(7) I'feiin'tain statistical records regarding the plan, sqjarately from 
those of any other activities [oT benefits/ conducted or benefits offered 
by ■fche carrier sponsoring or -underxiriting the plan. 

(8) Pro’vide for a special reser'ire for th.e plan. The carrier shall 
acco'uiit for amounts retained by it as reserves for the plaji separa'bely 
from reserves main'fcained by it for other plans. The carrier shall invest 
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the special reserve and income derived from the investment of the special 
reserve shall be credited to the special reserve* If the contract is 
terminated or approval of the plan is withdrawn, the carrier shall return 
the special reserve to the Employees Health Benefits Fund, However, in 
the case of a group-practice plan, the carrier, without regard to the 
foregoing provisions of this subparagraph, shall follow such financial 
procedures as are mutually agreed on by the carrier and the Commission, 

(9) Provide for continued enrollment to the end of the then current 
pay period for each employee and annuitant enrolled at the effective date 
of terminatioq of a contract. Ihe carrier is entitled to subscription 
charges for this continued enrollment, 

(b) To be qualified to be approved by the Commission, a health 
benefits plan shall not: 

(1) Deny a covered person a benefit provided by the plan for a service 
performed on or after the effective date of coverage solely because of a 
pre-existing physical or mental condition, except that a plan may provide 
benefits for dentistry or cosmetic surgery, or both, limited to conditions 
arising after the effective date of coverage; or require a waiting period 
for any covered person for benefits which it provides, except that a plan, 
with the approval of the Commission, may limit benefits for services per- 
formed for a person, other than a person changing from [a] one plan to 
another because his health benefits plan ^ discontinued in whole or part 
[to another], who, on the effective date of enrollment, is confined in a 
hospital or other institution, so long as the person is continuously 
corrfined therein. In this subp^agraph "continuously confined" means 
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one or more periods of confinement without a break of 31 consecutive 
days between actual confinements, except that a carrier by agreement 
with the Coniimission may provide that a shorter break terminates a con- 
tinuous confinement. 

(2) Have more than two options. 

(3) Have an initiation, service, eni'ollment, or other fee or charge 
in addition to the rate charged for the plan, except that a comprehensive 
medical plan may impose an additional charge to be paid directly by the 
employee or annuitant for certain medical supplies and services, if the 
supplies and services on which additional charges are imposed are clearly 
set forth in advance and are applicable to all employees and annuitants. 
This subparagraph does not apply to charges for membership in employee 
organizations sponsoring or underwriting plans. 

Sec. 890.202 Minimum standards for health benefits carriers . 

The Commission shall approve a health benefits plan only when the 
carrier of the plan meets the requirements of the Federal Employees 
Health Benefits Act of 1959, as amended, and the following" requirements: 

(a) It must be lawfully engaged in the busi'ness of supplying health 
benefits. 


(b) It must have, in the judgment of the Commission, the financial 
resources and experience in the field of health benefits to carry out 
its obligations under the plan. 

(c) It must agree to keep such reasonable financial and statistical 
records and furnish such reasonable financial and statistical reports 
with respect to the.- plan as may be requested by the Commission, 
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(d) It itrust agree to permit representatives of the Commission and 
of the General Accounting Office to audit and examine its records and 
accounts which pertain, directly or indirectly, to the plan at such 
reasonable times and places as may be designated by the Commission or 


the General Accounting Office, 

(e) It must agree not to advertise a plan approved under the 
Federal Employees Health Benefits Program, or its participation in the 
program, to enqjloyees, or solicit enrollment of employees, in a plan 
approved under the program, other than in accordance with the instruc- 
tions of the Commission. 

(f ) It must agree to accept, subject to adjustment for error or 
fraud, in payment of its charges for health benefits for all employees 
and annuitants enrolled in its plan, the enrollment charges received by 
the Employees Health Benefits Fund less the amounts set aside for the 
administrative and contingency reserves prescribed in section 890,^03. 
The Commission will pay over the amounts due each carrier at such times 
as are agreed on by the carrier and the Commission. 

(g) A carrier which is an employee organization must agree to con- 
tinue coverage, without requirement of membership, of any eligible 
survivor annuitants of member en^Jloyees and of annuitants. 

Sec. 890.203 Application for approval of. and proposal of amend - 
ments to, health benefits plans . 

(a) Application for approval of comprehensive medical plans may be 
made by letter to the United States Civil Service Commission, Washington 
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D.C, Approval of a plan will become effective on a date to be 

set by the Commission for the plan. An application received less than 
6 months in advance of a contract period will not be approved for that 
contract period . 

(b) Any proposal for .change in a health benefits plan shall be in 
writing, specifically describe the change proposed, and be signed by 
an authorized official of the carrier. The Commission will review a 
proposal for change and notify the carrier whether it accepts the change 
and may make a counterproposal or at any time propose changes on its 
own motion. The Commission will not consider until after the expiration 
of the then current contract period any proposal for change which it 
received less than 6 months before the expiration of the then current 
contract perio d, except that changes in subscription charges for the 
ensuing contract period may be proposed not less than U months before 
the expiration of the then current contract period . 

Sec. 890.20U Withdrawal of approval of health benefits plans . 

(a) Ihe Commissioners [on application of a carrier or on their own 
motion] may withdraw their approval of a health benefits plan. 

(b) Before withdrawing approval of a plan, the Commissioners shall 
cause to be sent, by certified mail, a notice to the carrier stating 
that they intend to withdraw their approval, and giving the reasons 
therefor. Ihe carrier is entitled to reply in writing within 15 days 
of its receipt of the notice, stating the reasons why approval should 


not be withdrawn. 
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(c) On receipt of tha reply, or in the absence of a tiiuely reply, 
the Co®?.iGsioners shall set a tirae and place for heax-ing* Ilia Cobi- 
miss loners shall conduct the hearing or designate a representative to 
do s o, unless the carrier waives hearing s The carrier^shall be given 
notice thereof, by certified mail, at least 10 d^ys in advance of 
the hearings The carrier is entitled to appear by representative and 


present oral and written evidence and argument in opposition to the 
proposed action* 

(d) The Cos®iiss loners shall maice their decision on the record and 
communicate it to the carrier by certified mail. The Commissioners ■ may 
set a future effective data for withdrawal of their approval. 

(e) The Commissioners, in their discretion, may reinstate approval 
of a plan on a finding that the reasons for withdrawing approval no 
longer exist. 
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Sec. 890.301 Opportunities to register to enroll and change enroll - 
ment . 

(a) Initial registration . Except as otherwise provided in this part, 
each employee who beccmies eligible shall register within 31 days after 
becoming eligible [ , except that a substitute in the postal field service 
shall register within 31 days after completing 6 consecutive pay periods 
in which he was in pay status and in each of which he drew sufficient pay, 
after other deductions, to permit withholding of the amount necessary for 
his share of the cost of the health benefits plan he selects]. 

(b) Belated registration . When an employing office determines that 
an employee was unable, for cause beyond his control, to register to be 
enrolled or to change his enrollment within the time limits prescribed by 
this section, that office shall accept his registration within 31 days 
after it advises him of that determination. 

(c) Re-registration . An er?)loyee whose enrollment was terminated 
[because of his completion of 365 days in a nonpay status] under section 
890.30U(a)(l4.), or because he had a break in service of more than 3 days, 
or because he was furloughed by reason of reduction in force, shall regis- 
ter within 31 days after his return to pay status. 

(d) Open season . [(1)] Not less often than once every 3 years, the 
Commission by regulation shall provide every employee an opportunity for 
enrollment and change of enrollment, on such terras and conditions as it 
may prescribe. 
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(j) Transfer to or from overseas tx)st of duty . An employee who is 
transferred from a post of duty within the several States or the District 
of Columbia to a post of duty outside the several States and the District 
of Colvimbia, or the reverse, may register to be enrolled or to change his 
enrollment with respect to whether his family is covered, or the health 
benefits plan or option in which he is enrolled[, which of the options 

he selects, or any combination of these], or both^. within the period 
beginning 31 days before the date he leaves the old post of duty and 
ending 31 days after he arrives at the new post of duty. An annuitant 
who is eligible to continue health benefits may register to change en- 
rollment with respect to whether his family is covered, or the health 
benefits plan[,3 or option[,] in which enrolled, or both, within 60 days 
after retirement or the death of the employee on whose service title to 
annuity is based, if the employee is stationed at a post of duty outside 
the several States and the District of Columbia at the time of his re- 
tirement or death, as the case may be. 

(k) Termination of Plan in which enrolled . [An employee or an- 
nuitant who is enrolled in a health benefits plan, and whose enrollment 
is terminated by the discontinuance of the plan in whole or in part, 
may register to be enrolled in another plan within the time set by the 
Commission. However, the employee or annuitant may not change his en- 
rollment from self alone to self and family. This paragraph does not 
apply to termination of a contract at the end of a contract period im- 
mediately preceded by an open season.] If a pl an is discontinued in 
whole py part., each employee and annuitant whose enrollme nt is thereby 
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terminated r.ay enroll in another plan« If the discontinuanco is at 
the end of a contract period which is immediatel;/ preceded by an open 
se^\son^ the tiiiiQ for enx'ollrftent is the open season^ Otherwise the 


CoiTjaission shall establish, by order, a time for enrollment. 


h ■•C'' T® »..T 

^ ^ w t. •• t-J 


tfno fall to change enrollment within the time set are considex'^od to 
have cancelled their enrollments , exespt that if one optica of a plan 
Is discontiniied, enrolled employees 8.nd' anrraitants vrlio d o not change 
plans t-?ill ba considered enrolled in the remaining option of the piano 

(l) On reaching [ 21 ] 19 » An employee who is not registered to 

ba enrolled may register to be enrolled within 31 days after he becomes 
[21] ^ years of age. 

(m) On return from a uniformed service , An employee who enters on 
duty in a uniformed service for a period of thue not limitsd to 30 days 
or less may register to be enrolled or to change his enz'ollmsnt within 
31 days after ha is restored to a civilian position pux’suaiit to part 5p3 
of this chapter or other similar authorityj and an annuitant vnio enters 
on duty in a uniformed service for a period of time not limxted to 30 
days or less may register to change his enrollment within 31 days after 
he is separated from the uniformed service. 


(n) Change in eraplo3n5ient statue 


If an eim 


30 or annuitant is 


entitled to provide coverage for another by a self- and “-farid-ly enrollTiient 



Approved For Release 2009/08/20 : CIA-RDP87-00868R0001 0009001 3-3 

: 20 . 

but both ara enrolled for self alone, he may change his enrollment to 
self and family within 31 days after the other enrollment is terminated 
by a change in employment status which results in loss of eligibility. 

(o) Sole survivor. Whan an employes or annuitant enrolied for seif 
and family dies, leaving a survivor annuitant who is entitled to continue 
the enrollment in a health benefits plan, and it is apparent from availabl 
records that the survivor annuitant is the sole aurvivcr' entitled to con- 
tinue enrollment in the health benefits plan, the office of the recirement 
system which is acting as employing office shall change the enrollment 
from self and family to self alone, effective on the commencing date of 
annuity for the survivor annuitant. On request of the survivor annuitant 
made within 31 days after the first installment of annuity is paid, the 
office of the retirement system vjhich is acting as employing office shall 
rescind the action retroactive to the effective date of the action, with 
corresponding adjustment in withholdings and contributions. 

(p) Annuity insufficient to pay withholding s. If the annuity of an 
annuitant or of all annuitants in a family is not sufficient to pay the 
withholdings for the plan in which the annuitants are enrolied, the em- 
ploying office shall notify the annuitant of the plans available at a 
cost not in excess of the annuity. The annuitant may register to be 
enrolled in another plan whose cost is no greater than his annuity. 

(q) Registration by proxy . In the discretion of the employing of- 
fice, a representative of the employee or annuitant having a written 
authorization to do so may register for him. 
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(r) Public Law 88-284. 


/(I) An employes who ia not enrolled on March 17, 1964, may register , 
at any time before July 1, 1964, to be enrolled, and an employee or an- 
nuitant who is enrolled for self alone may register, at any time before 
July 1, 1964, to change his enrollment to self and family in the same plan 
and option, 

(22/ An annuitant who becomes eligible to continue his enrollment 
by virtue of Public Law 88-284 may register, at any time before 
/January 1, 1965_^/ December 31, 1964, to be enrolled. 

Sec, 890.302 Coverage of family memb ers. 

(a) Family enrollment . An employee or annuitant who enrolls for 
self and family includes in his enrollment all members of his family who 
are eligible to be covered by his enrollment, but no parson may be 
covered by two enrollments. 

Child incapable o f. self-su p port . When an employee or 
annuitant enrolls for a family which includes a child incapable of self- 
support who has become 21 years of age, the employing office shall require 
the employee or annuitant to submit a certificate of the physician that 
tne child is incapable of self-support because of a physical or mental 
aisability which existed before the child became 21 years of ag'e , and 
can be expected to continue for more than 1 year. The certificate shall 
include a sratement of the name of the child, the nature of his disability, 
the period of time it has existed, and its probable future course and 
durauion. The certificate shall be signed by the physician and show his 
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office address. When an employee or annuitant is enrolled for a family 
which includes a child under 21 years of age who is incapable of self- 
support because of a physical or mental disability, the employing office 
shall require the employee or annuitant to submit the certificate on or 
before the date the child becomes 21 years of age. However, the employ- 
ing office may accept otherwise satisfactory evidence of incapacity not 
timely filed. 

[(d)] (c) Renewal of certificates of incapacity . Ihe employing of- 
fice shall require the employee or annuitant who has submitted a certifi- 
cate of incapacity to renew that certificate on the expiration of the 
minimum period of disability certified, 

[(e)] (d) Determination of incapacity . The employing office shall 
make determinations of incapacity. 

Sec, 890,303 Continuation of enrollment . 

(a) On transfer . Except as otherwise provided by this part, the 
registration of an employee or annuitant eligible to continue enrollment 
continues without change when he (l) moves from one employing office to 
another, without a break in service of more than 3 days, whether the 
personnel action is designated as a transfer or not, or (2) changes from 
one employing office to another by reason of reemployment, if he is an 
annuitant, or by reason of retirement under conditions making him eligible 
to continue enrollment. For the purpose of this part, an employee is 
considered to have enrolled at his first opportunity if he registered to 
be enrolled during the first of the periods set forth in section 890,301 
in which he was eligible to register or was covered at that time by the 
enrollment of another employee , or registered to be enrolled effective 
not later than December 31 , I 96 U , 
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(b) C hanrr,e of enrolled elTiplo^ ’" ees to certain e.xel~aded positions » 

Siiployees and annuitants enrolled tinder this part xrho movs_, x-iithotit a 
bresic in service or after a separation of 3 days or less^ to an GXiiploy- 
ifmnt in which they are excluded by section 890«.102(c)^ continue to be 
enrolled so long as they ars eniplcyed fnll-tiiao^ or part-time tvith a 
regular toiu* of duty^, unless excluded by paragraphs (3) ^ (t)^, (5)j) (6), 
or (?)[, or (8)] of section 890«.102 (c)„ 

(c) On death o Sie enrollEient of a de loyee or annuitant 

who is enrolled for self and family is transferred autoipaticslly to his 
eligible survivor annuitants , Itie eiiroilmsnt is considered to be that 
of the survivor anrmitaat froat xfioss annuity all or the greatest portion 
of the withholding for health benefits is made,. It covers mesibors of 
the family of the decsasod ersiployeo or armiiitante A remarried spouse is 
not a Bisraber of the f anily of the deceased employee or annuitant* 

(d) Survivor annuitants . If an employee xvho is entitled to health 
benefits coverage as a survivor annuitant elects to enroll or to contirsue 
to be enrolled under his eligibility as an eraployeej, and is thex-eafter 
separated without entitlement to immediate annuity based on his own service^ 
ha is entitled to reinstatement of his employee- acquired enrollment on 
application to his retirement office* Ssinstatesant is effective iiraxediately 
after tenaination if the application is x-ecsived by the r’etir-emant office 
x-jitliin 60 days of separation; otherxjise reinstatemorit is effective on the 
fix'st day of the first pay period aftex* receipt of the application* I'las 
retirement office shall withhold from the annuity that the xor;.:3r eBiployee 
receives as a survivor annuitant^ , the amounts nocessaxy to pay his share of 
the cent of the enrollment* 
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(e) The en:i'‘ollir.snt of an eroployae eo'otirraes tvithoRt cost to the 
empl o yee while he is in noopay status for tip to 36 $ days, 36g 

gay s ^ nonpay status Biay ba continuous or ' broken by periods of less 
than g consec-atixre months in pay status » If an em plo yee has U con - 
'giontas in pay status after a peri od of nonpay status he is 
entitled to be;Q;in the 36 $ days ‘ contintiati on of eni“ollras'nt anew„ Fot 
'uae ptirposes of this parsryanh h consecutive Bontlas in t>p.y status 
r.sans an3y four-raonth period dturlng xfeich the eaplojee is in pay stat us 
for at least part of each pay p eriod o 

Soc* 89O.3OI4 Tenainati on of enrollraent o 

(a) &ap3.oyee3 <, An employee's em-olliaent teritiinatesjj subject to 
the temporary extension of coverage for conversion^ at raidnight of the 
earliest of the following dates t 

( 1 ) The last day of the pay period in which he is (i) furloughed 
by reason of reduction in force j, or (ii) separated frera the service 
other than by retireaisnt under conditions entitling bin to centiruxs his 
enrollment., 

( 2 ) Tas last day of the pay period in which his eirploymont status 


changes so that he is exclixded from eiirollE'ient, 


{ 3 ) The last day of the pay period in which he diesj unlass he 
.eaves a msEibor of the family entitled to continue snrollxEGnt as a 
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(U) The [ 365 th] day [of continuous nonpay status;] on which the con 
tlnuation of enrollment under section 890»303(e) expires, or, if he Is 
not entitled to any further continuation because he has not had U consec 
utive months of pay status since exhausting his 365 days’ continuation 
of coverage in nonpay status ^ the last day of his last pay period in pay 
status . 

(5) [For a substitute In the postal field service whose enrollment 
is not terminated as otherwise provided in this section, the last day 
of the 13 th consecutive pay period, exclusive of periods of approved 
leave without pay of 6 months or more, during which his pay was not 
sufficient to permit withholding of the amount necessary for his share 
of the cost of the health benefits plan in which he is enrolled. 

(6) ] The day he is separated, furloughed, or placed on leave of 
absence in accordance with the provisions of part 353 of this chapter 
or other similar authority for the purpose of performing duty not 
limited to 30 days or less in a unifomed service. 
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(b) Annuitants . (l) If the annuity of an annuitant or of all 

annuitants in a family is not sufficient to pay the withholdings for 
the plan in which the annuitants are enrolled, and the annuitant does 
not, or cannot, elect a plan under section 890.30l(p) at a cost to him 
not in excess of the annuity, the employing office shall terminate the 
annuitant's enrollment effective as of the end of the last period for 
which withholding was made. Each annuitant whose enrollment is so termi- 
nated is entitled to a 31-day extension of coverage for conversion. 

(2) An annuitant's enrollment terminates, subject to the temporary 
extension of coverage for conversion, at midnight of the last day of the 
pay period in which he dies, unless he leaves a meraber of the family 
entitled to continue enrollment as a survivor annuitant, or, if his enroll 
ment is not terminated by death, at midnight of the earliest of the follow 
ing dates: 

(i) The last day of the last pay period for v;hich he is entitled to 
annuity, unless he is eligible for continued enrollment as an 
employee in which case his enrollment continues without change, 

(ii) The last day of the pay period in v/hich his title to compensation 
under the Federal Employees Compensation .Act, as amended, termi- 
nates, or in which he is held by the Secretary of Labor to be abl 
to return to duty, unless he is eligible for continued enrollment 
as an employee or as an annuitant under a retirement system for 
civilian employees in which case his enrollment continues i-/ithout 
change . 

(iii) The day he enters on active duty in a uniformed service for the 
purpose of performing duty not limited to 30 days or less. 
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(c) Covera.ge of members of the family . The coverage of a riieinber of 
the family of an enrolled employee or annuitant terminates, subject to the 
temporary extension of coverage for conversion, at midnight of the earlier 
of the follov/ing dates: 

(1) The day on which he ceases to be a member of the family. 

(2) The day the employee or annuitant ceases to be enrolled, unless 
the member is entitled, as a survivor annuitant, to continued enrollment, 
or is entitled to continued coverage under the enrollment of another. 

(d) Cancellation . An enrolled employee or annuitant may register to 
cancel his enrollment at any tirae by filing with his employing office a 
properly completed health benefits registration form. The cancellation 
becomes effective on the last day of the pay period after the pay period 
in v/hich the health benefits registration form canceling his enrollment is 
received by his employing office, except that the cancellation of an employee 
or annuitant having a monthly or 4“weekly pay period becomes effective at 
the end of the pay period in which the health benefits registration form is 
received if the form is received not less than 15 days before the end of 

the pay period. He and the members of his family are not entitled to the 
temporary extension of coverage for conversion or to convert to an individual 
contract for health benefits. 

Sec. 890.305 Reinstatement of enrollment after military service . The 
enrollment of an employee or annuitant whose enrollment was terxiinated 
because he entered on duty in a’uxiiformed service for a period of time not 
limited to 30 days or less is reinstated automatically on the day the eraployee 
is restored to a civilian position pursuant to part 353 of this chapter or 

other similar authority or on the day the annuitant is separated from the 
uniformed service, as the case may be. 
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Sec» 890<,306 Effective dates » (a) Termination of plan . The 

effective date of change of enrolliaent under section 890,301(k) 
there is no open season is the first day of tlie first pay period after 
the healtli bonafits registration forsa is received by the eraployxng 
office a 

(b) Chan ge to self glons o The effective data of a change of en- 
rolliueat tinder section 890“301(f) is tbs first day of tr-O first pay 
period after the health benefits registration form is received by uie 
ej^ploying office,, ercept tjiat st t hs request of the em]-)loyse or annui - 


tant and upon a shotting satisfactory to the employing office that th ere 
I’jas no fcsally momlssr eXxgib 3,0 for cotyera ga ^by tb.e fairij..ly STi rollraeRt, fe ff. 
chan ge may bo made ef fsctivci as of the first day of t-ne pay period 
following ti'ie one in x-rhicli there uare no family mambors ® 

(c) AnnuitaBt ragti ired t o change Tno e.xi-aCi,>.;. vo date 

of an annuitant change to a lower cost eurollvsent under sect ion 890 o3 01( 
is temediately upon termination of his prior enrGlii:?i8nt„ 

(d) Open ssason® (1) The effectiva date of a cnanga oi earoHirieni, 
under section 890o30l(d) is the first day of the ixrst pay period be- 
ginning on or after MovEmber* 1 of the year in which fhe health bSKolits 
registration form is received by the emplairing office » 

(2) Tha effective' da'ta of a new enrollraent under section dy 0 ® 30 l(d) 
is the first day of the first psy period beginning on or after Noveiaber 1 
of the year in i;jhich the health benefits registration form irs received 
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by the esiployisg office vrhieh folicMS a pay period in whicb the employee 
is in pay stateeC^ except that if the esplojee is a sebstitete in the 
postal field sertrice the effective data of his na’&r enrolMent is tlis firs 
day of the pay period beginning on or after November 1 of the year in 
which the health benefits registration forra is roesived by the employing 
office which follows the sixth consecutive pay psxlod in xiiic’n lie was in 
psy statns and in each of which be drew sixfficient pay^, after other da- 
daictions^ to perait withholding the aiaount necessary for his share of 
the cost of the health benefits plan he selects] » 
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(e) Generally , The effective date of any other enrollment or 
change of enrollment is the first day of the first pay period which 
begins after the health benefits registration form is received by the 
employing office and which follows [ : 

(1) A] a pay period during any part of which the employee [, if not 
a substitute in the postal field service,] or annuitant is in pay or 
annuity status[ j or 

(2) If the employee is a substitute in the postal field service, the 
sixth consecutive pay period in which he was in pay status and in each of 
which he drew sufficient pay, after other deductions, to permit withholding 
the amount necessary for his share of the cost of the health benefits plan 
he selects]. 


Sec, 890.307 Waiver or suspension of annuity or compensation . When 
annuity or compensation is entirely waived or suspended, the annuitant's 
enrollment continues for not more than 3 months (not more than 12 weeks for 
annuitants whose compensation under the Federal En?)loyees' Compensation Act 
is paid each U weeks). When the waiver or suspension expires, the employing 
office shall make the withholding for the period of suspension or waiver 
during which enrollment was contimied. If the waiver or suspension continues 
beyond the period during idiich enrollment is continued by this section, the 
annuitant’s enrollment is [suspended] terminated , subject to the temporary 
extension of coverage for conversion, effective at the end of the period of 
continuation of enrollment provided by this section. If suspension of an- 
nuity or compensation is because of eiiployment, the employing office shall 
make the withholding currently and enrollment continues during employment. 

[A suspended] ^ enrollment terminated under this section is reinstated 
automatically when payment of annuity or compensation is resumed. 
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confinement, but not beyond the 91st day af'ter the last day of enrollment 
in ^.he pi-ior plan or option. The plan or option to which enrollment has 
been changed shall not pay benefits with respect to that person while that 
person is entitled to continuance of benefits under the prior plan ox- 
option. 

Sec. 890.501 Government co ntributions . (a) The Government contribu- 

tion for all plans, except those for v/hich another contribution is set by 
paragraph (b) of this section for each enrolled employee who is paid 
biweekly is as follows: 

i or an employee enrolled for self alone $1.30 

lor an employee enrolled for self and family .... 3-12 

(o) The biweekly Government contribution for each employee or annuitant 
enrolled in a plan whose total enrollment charge is less than twice the 
appropriate contribution listed in paragraph (a) of this section is 50 percent 
of the enrollment charge. 

(c) The Goverrment contribution for annuitants and for employees who are 
not paid biweekly is a percentage of that fixed by paragraphs (a) and (b) of 
this section proportionate to the length of the pay period, rounding fractions 
of a cent to the nearest cent. 

(d) The Government contribution for employees whose annual salary is 
paid during a period shorter than 52 woriweoks is determined on an annual 
basis and prorated over the number of installments of pay regularly paid 
d’oring the year. 

(e) The employing office shall not make a contribution for an employee 
or annuitant for periods for which withholding is not made. 
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Sec. 890.502 Employee \-i'ithhcldj.r;.,p:s . (a) The employing ox'iice snali 

make the withholding required from enrolled survivor annuitants froEi the 
annuity of any surviving spouse. If that annuity is less than the with- 
holding required, the employing office shall make the withholding to the 
extent necessary frora the annuity of the youngest child, and, if necessary, 
from the armuity of the next older child, in succession, until the with- 
holding is satisfied. 

(b) The employing office shall not withhold from an employee vjno is 
in nonpay status, or from an ariiiuitant fox* periods for w'hich ho does not 
receive annuity. 

(c) Withholdinp: for employees v/h ose e-nnua l salary is po-id during a 
period shorter than 52 woidcv/eeka is determined on an annual basis , and 
prorated over the number of install-Risnts of oav regularly 'paid during the 
year. 


Sec. 890.503 Reserves . (a) The enrollment charge consists of the 

rate approved by the Commission for payment to .the plcin for each employee 
or annuitant enrolled, plus 4 percent, of which one part is for an adminis- 
trative reserve and three parts are for a contingency reserve for the plan. 

(b) The administrative reserve is credited with the one one-hundred- 
and-fourth of the enrollment chax’ge set o.side for the administrative reserve 
The administrative reserve is available for payment of administi-ative 
expenses of the Commission incurred under this part, and for such other 
purposes as may be authorized by law. 
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(c)(1) (Reserved) (A proposal for this subparagrsjjh was iss-aed 
as proposed ritle-fflaking on June 196^^ and is present].y under con- 
sideration by tba Comissione) 

(2) lihan^ as of the end of a contract period, the total of all 
the reserves held by a carrier (other than a group-practice carrier) 
for the plass amounts to less than tho total of the last p months® sub- 
scription charges paid from the fund to tho carrier for the plan, the 
carrier is entitled to paa^sent from the contingency reserve of the lesser 
of: An ssiount equal to the diffcyiancG between the total of the last 

5 months® subscription char:;>::s p-id from the fund to the- carrier for 
the plan and the total of the r^-serrec held by the carrier for the plan, 
or an ssicant equal to the excess, if any, of the contingency resex'Ya 
over the preferred Kinimusi balance o The Cc^ssnission shall authorise 
this payment after receipt of the accounting report for t!:e contract 
period* The carrier shall cre^dit the amount so paid to tha special 
reserve for the plan* 

(3) If a group-practice carrier's contingency I'eserve exceeds the 
preferred minirawa balance, the carrier may request the Cormiisslon to pay 
a portion of the reserve not greater than the excess of the contingency 
reserve over the preferi-ed rainiiaura balance* Tiie carrier shall state the 
reason for the request* Eie Corraission x-rill decide xvhether- to allow the 
request in whole or in part and will advise the plan of its decision* 
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